
Washington Wild 
Board Member Job Description  

 
Washington Wild protects wild lands and waters in Washington State through advocacy, education 
and civic engagement.  Founded in 1979, Washington Wild has played an invaluable role in 
permanently protecting nearly three million acres of wilderness within the state. These protected 
public lands and their waters help to maintain the high quality of life we enjoy in the northwest. 
Our success comes from our flexible, pragmatic approach and our ability to form collaborations 
and partnerships with diverse allies.  We also work to engage a population of environmentally 
informed and proactive citizens to help advocate for public lands.  We effectively draw from a 
member and supporter base of more than 8,000 individuals statewide. 

Board Member Responsibility     
The Board will support the work of Washington Wild and provide mission-based leadership and 
strategic governance. While day-to-day operations are led by Washington Wild’s dual Leadership 
Staff (Executive Director and Director of Operations), the Board-Staff relationship is a partnership, 
and the appropriate involvement of the Board is both critical and expected. Specific Board 
Member responsibilities include: 

Leadership, governance and oversight 

 Serving as a trusted advisor to the Leadership Staff as they develop and implement 
Washington Wild’s strategic plan, 

 Reviewing outcomes and metrics created by Washington Wild for evaluating its impact, 
and regularly measuring its performance and effectiveness using those metrics; reviewing 
agenda and supporting materials prior to board and committee meetings, 

 Approving Washington Wild’s annual budget, audit reports, and material business 
decisions; being informed of, and meeting all, legal and fiduciary responsibilities, 

 Contributing to an annual performance evaluation of the Leadership Staff, 
 Assisting the Leadership Staff and board chair in identifying and recruiting other Board 

Members, 
 Partnering with the Leadership Staff and other board members to ensure that board 

resolutions are carried out, 
 Serving on at least one committee or task forces and taking on special assignments,  
 Ensuring Washington Wild’s commitment to a diverse board and staff that reflects the 

communities Washington Wild serves, 
 Attend board meetings every other month.  

If you are interested in becoming a board member, please contact our Board President Mark 
Walters at walters@lowegrahamjones.com and cc Director of Operations Susan Melrose at 
susan@wawild.org.  
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