
Washington Wild  
Job Description, January 2019 

 
Title:   Conservation and Brewshed® Program Manager  

Location:  Seattle, WA 

Reports To:  Executive Director 

_____________________________________________________________________________________ 

 

The Opportunity 

 

Washington Wild is looking for a passionate and skilled individual to join a small and powerful team of 

advocates working to protect public lands, our remaining ancient forests, wildlife habitat and sources of 

clean water. The Conservation and Brewshed® Program Manager would play a key role in participating 

in conservation coalitions looking to protect wild areas on the Olympic Peninsula and the North 

Cascades landscapes as well as coordinate organizational comment letters on a variety of local 

conservation issues. We are looking for someone to take our Washington Brewshed® Alliance to the 

next level, partnering with more than 60 craft brewers throughout Washington State to increase our 

conservation impact by protecting clean water and healthy watersheds for a greener Washington and 

better tasting beer.  

 

Position Summary 

The Conservation & Brewshed® Program Manager supports community-based wild lands and waters 

protection efforts, working with local organizers and building support for wild lands and waters in the 

broader community. The position is also responsible for leadership and implementation of the 

Washington Brewshed® Alliance which provides conservation outreach opportunities and unrestricted 

revenue for Washington Wild. This position reports to the Executive Director. 

 

Key Job Responsibilities 

 

Brewshed® Program – 50% 

• Maintain a strong Brewshed® program by providing value and visibility to our partners and a 

clear benefit to Washington Wild.  

• Recruit new Brewshed® Partners who are excited about investing in the mission of Washington 

Wild.   

• Schedule, organize and execute Brewshed® events to reach annual revenue and outreach 

targets.   

• Attend all Brewshed® Events and/or coordinate volunteers and staff to ensure event 

participants have the opportunity engage with the mission of Washington Wild. 

• Train Brewshed® Volunteers to serve as compelling ambassadors for Washington Wild.   

• Create or coordinate all necessary documents and materials for Brewshed® Events and 

communications, including workplans, event timelines, and budget documentation. 
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• Work with the Development Director to collaborate on corporate donor strategies for the 

organization.  

• Update and maintain the Brewshed® portion of the Washington Wild website. Contribute to 

web, print and social content as needed to promote Brewshed® partners and the program’s 

impact.  

 

Conservation Organizing – 50% 

• Manage and support grassroots engagement on priority conservation items. 

• Represent Washington Wild in coalitions and other campaign meetings. 

• Work with Executive Director to develop policy recommendations for wild lands and waters 

campaigns and conservation issues. 

• Represent Washington Wild to Congressional staff, elected officials and other partners. 

• Draft and garner organizational support for joint comment letters on issues ranging from 

proposed mining or dam threats to priority road and trail access improvements to permanent 

protection for wild lands and waters. 

• Work with the Conservation Committee chair to set Conservation Committee agendas and 

develop supporting documents for the committee and board. Serve as staff for the Conservation 

Committee. 

 

Knowledge, Skills and Abilities 

Washington Wild recognizes the full range of a person’s lived and learned experience, professional 

background, volunteer experience, and direct and transferable skills. The Conservation Manager is a 

critical thinker and an adaptive team player. They should present a compelling combination of 

demonstrated experience and skills in the following areas: 

• A passion for wilderness conservation, public lands and the environmental issues that inform 

Washington Wild’s work;  

• At least 2+ years experience in grassroots organizing, campaign and political strategy; 

• Experience with managing successful events and working with corporate partnerships; 

• Ability to work with individuals from diverse backgrounds, including local stakeholders, donors, 

community leaders, government officials and volunteers;  

• Strong communication skills and the ability to develop and cultivate authentic relationships;  

• Demonstrated initiative and an entrepreneurial style, with the ability to work independently and 

as part of a team;  

• Results-driven and able to meet financial and conservation goals; 

• Ability to work on multiple tasks simultaneously as needed;  

• Well-organized, thorough and attentive to detail; and 

• Proficient with Word, Excel, PowerPoint, publisher, outlook and databases. 

 

Other duties may be assigned. This job requires extensive computer work. Candidate must be able to 

drive and to carry heavy loads up to 50 pounds.  At times, evening and weekend work will be required.  
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Compensation 

Starting annual salary range of $45,000 to $52,000. This is a full-time, exempt position. Benefits include 

monthly medical stipend, opportunity to join our retirement savings program with a 3% match, and 

vacation, holiday, and sick time off. Washington Wild offers a flexible work schedule. 

 

To Apply 

Send cover letter and resume in a single Word or PDF document to tom@wawild.org. The position is 

open until filled with a priority deadline of January 27, 2020.  

 

Washington Wild strives to be inclusive in the work that we do and in the kind of organization we are. 

We value different points of view and recognize the contributions of every employee. Externally, this 

means ensuring that public lands are inclusive and welcoming, so that our shared wildlands can help 

people and nature to thrive. We are committed to equity throughout our work, which we define as our 

commitment to realizing the promise of our public lands and ensuring that all can share in their 

universal benefits. 

 

## 

 

 


